
















PROJECTESTIMATE CONSTRUCTIONCONTROLCORPORATION6/4/2019

SF 256

UNITQTYCSI # DESCRIPTIONUNITCOSTTOTAL

BUILDINGCOSTESTIMATE

01GENERALCONDITIONS$               11, 05543.18
02EXISTINGCONDITIONS$           14.64$                 748
03CONCRETE$              - $                     - 
04MASONRY$              - $                     - 
05METALS$              - $                     - 
06WOODS & PLASTICS$           34.28$                 775
07THERMAL & MOISTUREPROTECTION$             4.00$                 024
08DOORS & WINDOWS$           38.28$                 800
09FINISHES$           54.62$               13, 982 10,537
10SPECIALTIES$             3.00$                    768
11EQUIPMENT$              - $                     - 
14CONVEYINGSYSTEMS$              - $                     - 
21FIRESUPPRESSION$             6.00$                 536
22PLUMBING$              - $                     - 
23HVAC$             9.77$                 500
26ELECTRICAL$           28.00$                 168
27COMMUNICATION$           12.00$                 072
28ELECTRONICSAFETYANDSECURITY$           12.00$                 072
31EARTHWORK$              - $                     - 
32EXTERIORIMPROVEMENTS$              - $                     - 
33SITEUTILITIES$              - $                     - 

SUBTOTAL$         259.76$                66,499 45,706

OVERHEAD & PROFIT10%$           25.98$                  6,6504,571
DESIGNCONTINGENCY20%$           51.95$                13,3009,142

TOTALS$       337.69$             86,449 59,419

ARCHITECTURALANDENGEERINGFEESTBD
ESTIMATINGFEESTBD
FurnishingsandEquipmentTBD
HospitalDesignProjectManagerTBD
ConstructionManagementFeeTBD
Owner'sContingencyTBD
Bonds & InsuranceTBD

TOTALWITHA/EANDEQUIPMENT$             86,449



PROJECTESTIMATE CONSTRUCTIONCONTROLCORPORATION6/4/2019

SF 256

UNITQTYCSI # DESCRIPTIONUNITCOSTTOTAL

01GENERALREQUIREMENTS
Mobilization 1LS$      1,500.00$                  1,500
TemporaryUtilities 0.50MO$         260.00$                    
Supervision 0.50MO$    10,400.00$                  5,200
WasteManagement 0.50MO$         250.00$                    
TemporaryFacilities 0.50MO$      2,500.00$                  1,250
JobCleaning 0.50MO$         800.00$                    
ProjectManager 0.13MO$    12,000.00$                  1,500
Scheduling        - MO$      9,600.00$                     - 
JobCostAccountant        - MO$    15,200.00$                     - 
Technology 0.50MO$         800.00$                    
HomeOfficesupport 0.50MO$         250.00$                    
Vehicles 0.50MO$         850.00$                    

TOTALGENERALREQUIREMENTS$                11,055

02EXISTINGCONDITIONS
DemoWall340SF$             2.00$                    Parkscrewwillhandle
DemoDoor & Frame1Leaf$           56.00$                      thispart. 
DemoCeiling256SF$             2.00$                    
TemporaryProtections1LS$      2,500.00$                  2,500
HazardousMaterialAbatement - ByOthersNotIncluded

TOTALEXISTINGCONDITIONS$                  3,748

06WOOD & PLASTICS
WoodPlates & Blocking256SF$             2.00$                    
SolidSurfaceCounter11LF$         565.00$                  5,933
TrimPanel32SF$           40.00$                  1,280
2" x16" TrimHeader11LF$         100.00$                  1,050

TOTALWOOD & PLASTICS$                  8,775

07THERMAL & MOISTUREPROTECTION
SoundBattInsulation384SF$             2.00$                    
Caulking & Sealants256SF$             1.00$                    

TOTALTHERMAL & MOISTUREPROTECTION$                  1,024

08DOORS & WINDOWS
InteriorSingleDoor1EA$      2,150.00$                  2,150
10.5FTRollDownDoor1EA$      7,650.00$                  7,650

TOTALDOORS & WINDOWS$                  9,800

09FINISHES
InteriorMetalStudFraming384SF$             4.00$                  1,536
InteriorHalfWallFraming28SF$             5.65$                    
5/8" GypsumWallboard824SF$             2.25$                  1,854
GypCeiling56SF$             6.00$                    



PROJECTESTIMATE CONSTRUCTIONCONTROLCORPORATION6/4/2019

SF 256

UNITQTYCSI # DESCRIPTIONUNITCOSTTOTAL
GypSoffit30SF$             7.00$                    
PaintInteriorGypWalls & Ceiling910SF$             1.25$                  1,138
Patch & PaintExistingWalls1LS$      1,500.00$                  1,500
PaintDoorFrames1EA$         125.00$                    
FlooringRepair200SF$             6.00$                  1,200
CeilingRepair200SF$             6.00$                  1,200
Level3BallisticPanel53SF$           65.00$                  3,445Notneeded
Misc. ArchitecturalRepair256SF$             5.00$                  1,280

TOTALFINISHES$                13,982

10SPECIALTIES256SF$             3.00$                    

21FIRESUPPRESSION
BuildingFireSuppressionSystemModification256SF$             6.00$                  1,536

TOTALFIRESUPPRESSION$                  1,536

22PLUMBING

TOTALPLUMBING$                     - 

23HVAC - Modification1Allow 2,500.00$                  2,500

26ELECTRICAL

ElectricalDemolition256SF$             2.00$                    DoneIn-House

Service & Distribution256SF$             6.00$                  1,536

Power256SF$             8.00$                  2,048

Lighting256SF$           12.00$                  3,072

TOTALELECTRICAL$                  7,168

27COMMUNICATION & A/V 256SF$           12.00$                  3,072

28ELECTRONICSAFETYANDSECURITY
SafetyandSecurity256SF$             6.00$                  1,536
FireAlarm256SF$             6.00$                  1,536

TOTALSAFETYANDSECURITY$                  3,072





















CentervilleCity
JobDescription

JobTitle FLSAStatusFinanceDirector Exempt
Department EmploymentFinance At-Will
JobCode JobValue 17.85

LastUpdate: 8/15/2019

GENERALPURPOSE
ServesastheFinanceDirectoroftheCityandisdesignatedtoperformoroverseetheperformanceofallpowersanddutiesoftheFinance
DirectorunderUtahstatutes. Performsspecificresponsibilitiesandsupervisorydutiesforadministeringandmaintainingthefinancialintegrity
oftheCity. Performsavarietyofprofessional, administrativeandmanagerialdutiesrelatedtotheoperationsoftheFinanceDepartment.  

SUPERVISIONRECEIVED

ReportsdirectlytotheCityManagerandworksunderthebroadpolicyguidanceanddirectionoftheCityManager.  

SUPERVISIONEXERCISED

ProvidesgeneralsupervisiontopersonnelwithintheFinanceDepartment.  

ESSENTIALFUNCTIONS
Management & Administration: ServesasmemberofCityexecutivestaff; contributestostrategicplanningandpolicydevelopmenttofurther
themissionofthecity; plans, coordinates, supervisesandevaluatesfinanceoperations; establishespolicy, goalsandobjectivesforfinancein
responsetodirectivesfromtheCityManagerandCityCouncil; administersdirectday-to-dayactivitiesofbudgetandfinance.  
Supervision:  Providesadministrativesupervisionoffinanceandbudgetrelatedfunctionsandpersonnelincludingthetreasurer, accountant,  
technical, andclericalstaff. Recommendshiringdepartmentpersonnel, monitorstrainingneedsandarrangesfortraining, approvesleave,  
evaluatesperformance, andadministersdisciplinaryorcorrectiveactionasneededforfinancepersonnel.    
Finance: TheFinanceDirectorperformsallthefinancialdutiesandresponsibilitiesoftheCityRecorderassetforthintheUniformFiscal
ProceduresAct, pursuanttotheprovisionsofUtahCode10-6-157, andperformssuchpowersanddutiesassetforthinCityOrdinancesandas
otherwiseassignedbytheCityCouncil.  

Ensuresthetimelyexecutionoffinancerelatedfunctionsincluding
maintainingthegeneralledger, fixedassetschedules, bankaccountreconciliations, debtserviceschedulesandthepreparationand
submissionoffinancialrecordsandreportsinaccordancewiththeUniformAccountingManualforUtahCities. Coordinatestheactivitiesof
externalauditors, andpresentsanindependentau
O- 50-201.  
EnsuresCity-widecompliancewithProcurementPolicy. ReviewsandapprovespurchasesintheroleofFinanceDirectorperProcurement
Policy.  
Budget ndthe
estimatedrevenuesandexpendituresofthecurrentyearandnextsucceedingyear, totheCityManageranddepartmentheads. AssistsCity
Managerinevaluatingbudgetrequestsfromdepartmentheads. PreparesfinalbudgetdocumentsperdirectionofCityManager. Responsible
fornoticing andreportingrequirementsregardingadoption, amendments, andadministrationofmunicipalbudgetsinaccordancewith
applicableStatelaw.   
PreparesregularbudgetstatusreportsforusebytheCityManager, departmentheadsandCityCouncilandmonitorscompliancewith
approvedbudgets.  

RedevelopmentAgency: WorkswiththeExecutiveDirectoroftheRedevelopmentAgencyinnegotiationsusingtaxincrementfinancingand
otherfinancialtoolsavailabletotheCity. MaintainsfinancialandlegalreportsoftheRDA, andsubmitssuchreportstoRDABoardandState
agencies, asrequiredbylaw.  
incrementobligations.  

AdministrativeAssistance:  AssistswithspecialprojectsasrequestedanddirectedbytheCityManager, andmakesrecommendations that
promoteeffectivemanagementoftheCityanditsfinances. ProvidesadditionalassistancetootherCityofficialsanddepartmentheadsas
requestedordirectedbyCityManager. AttendsCityCouncilmeetingstoappriseandadviseCityofficialsregardingvariousCityfinances,  
programs, services, policiesandproceduresasassignedorrequestedbytheCityManager.   

Performsrelateddutiesasrequired.  

MINIMUMQUALIFICATIONS
1. EducationandExperience:  

A. Graduationfromcollegewithabachelor'sdegreeinaccounting, finance, publicadministration, businessmanagementora
and/orCPApreferred.  



AND

B. Six (6) yearsofprogressivelyresponsibleexperienceperformingaboveorrelatedduties.  

OR

C. Anequivalentcombinationofeducationandexperience.  

2. Knowledge, Skills, andAbilities:  
Considerableknowledgeofissuesrelatedtooperationsandperformanceofcityfinancesandactivities, citymanagementand
councilprocesses, proceduresandthepoliticalenvironmentasitrelatesto budgetdevelopment and fiscalmanagement.  
Considerable knowledgeof municipalandfiscalaccountingprinciples, practicesandproceduresandapplicablelawsand
regulations, includingtheUniformFiscalProceduresActforUtahCities.  

Considerable skillsincreativeproblem-solvingandinterpersonalcommunications; quantitativeanalysis; businessortechnical
writing; useofcomputersoftwareforrecording, organizingandanalyzingdataandproducingformaldocumentsandreports.   

Abilitytoanalyzeavarietyofoperationalandorganizationalproblemsandmakerecommendations; plan, organizeanddraft
technicalreports, documentsandagreements; developeffectiveworkingrelationshipswithlocalofficials, thepublicandcity
employees; abilitytocommunicateeffectively, verballyandinwriting; andworkeffectivelyunderstressanddeadlines.   

3. SpecialQualifications:  

4. WorkEnvironment:  
Performsinatypicalofficesettingwithappropriateclimatecontrols. Tasksrequirevarietyofphysicalactivities, notgenerallyinvolving
muscularstrain, suchaswalking, standing, stooping, sitting, reaching, talking, hearingandseeing. Commoneye, hand, finger
dexterityrequired. Mentalapplicationutilizesmemoryfordetails, verbalinstructions, emotionalstability, mathematics, complex
thinkingandcreativeproblem-solvingskills. Periodictravelrequiredinnormalcourseofjobperformance. Regularcomputeruseis
required, includingtypingandonlineresearch. Reasonableaccommodationsmaybemadetoenableindividualswithdisabilitiesto
performtheessentialfunctionsofthejob.  

FLSAANDAT-WILLSTATUS

TheFinanceDirectorpositionisanexemptpositionundertheFairLaborStandardsActasanadministrative, executiveand/or
professionalposition. TheFinance Directorpositionisanat-willpositionandisexemptfromtheprotectionsofUtahCodeAnn.  
10-3-1105. Assuch, theFinanceDirectormaybeterminatedwithorwithoutcauseandshallnotbeentitledtodueprocessappeal
proceduresassetforthinUtahCode10-3-1106.   

Disclaimer:  Theabovestatementsdescribethegeneralnature, level, andtypeofworkperformedbytheemployee(s) assignedtothisjob.  Theyarenotintended
tobeanexhaustivelistofallresponsibilities, demands, andskillsrequiredofpersonnelsoclassified.  Jobdescriptionsarenotintendedtoanddonotimplyorcreate
anyemployment, compensation, orcontractrightstoanypersonorpersons.  Managementreservestherighttoadd, delete, ormodifyanyand/orallprovisionsofthis
descriptionatanytimeasneededwithoutnotice.  Thisjobdescriptionsupersedesearlierversions.  
I ______________________________________________havereviewedtheabovejobdescription.    Date____________________________________________     

Employee)    



CentervilleCity
JobDescription

JobTitle FLSAStatusAdministrativeServicesDirector Exempt
Department EmploymentAdministration At-Will
JobCode JobValue110 17.52

LastUpdate: 8/15/19

GENERALPURPOSE

Performsavarietyofprofessional, administrativeandmanagerialdutiesrelatedtoadministrativeservices, economicdevelopment, and
themanagementofspecialprojectsassignedbytheCityManager. Supervisesthegeneraloperations, planning, andpersonneldealingwith
economicdevelopment, administration, IT, publicoutreach, riskmanagementandmunicipalcourt.   

SUPERVISIONRECEIVED

WorksunderthebroadpolicyguidanceanddirectionoftheCityManager.  

SUPERVISIONEXERCISED

Providesgeneralsupervisiontoprograms/departmentsasassignedbytheCityManager.   

ESSENTIALFUNCTIONS

Management & Administration: ServesasmemberofCityexecutiveteam; contributestostrategicplanningandpolicydevelopmentto
furtherthemissionoftheCity; plans, coordinates, supervisesandevaluatesdepartmentoperations; participatesintheestablishmentofpolicy,  
goals, andobjectivesfortheCityinordertoimplementdirectivesfromtheCityManagerandCityCouncil.  

RepresentstheCityManageratvariousmeetingsandparticipatesonvariousboardsandcommissions, outsidegovernmentagencies, and
othercitizengroupsrelativetogoals, actions, andactivitiesoftheCity.     

ProvidesadministrativesupportforCityManager. ConductsvariousstudiesandresearchessubjectsasassignedbytheCityManager. Assists
CityManagertodevelop, implement, andenforcecitypolicies.  

EconomicDevelopment: CoordinatesandmonitorseconomicdevelopmentandredevelopmentprogramsoftheCitywithdevelopers,  
contractors, propertyowners, andotherinterestedparties.  

OverseesandimplementstheC- termeconomicdevelopmentstrategicplan; preparesallfederal, stateandlocaleconomic
developmentandredevelopmentreports; generatesspecificstudiesandreports, includingstatisticalinformationpertinenttocurrenteconomic
developmentandredevelopmentneedsandtrendsintheCity.  

ParticipatesastheC; participatesastheC
EconomicDevelopmentCorporation (EDCUtah) andstaysabreastofcurrenttrendsandmethodsofeconomicdevelopment.  

MaintainscommunicationwithMayor, CityCouncil, andCityManagertokeeptheminformedofcurrenteconomicdevelopmentand
redevelopmentmatters; promotesnewdevelopmentprograms.  

MaintainsfilesofallpotentialeconomicdeveloperswithwhomcontractsaremadeandallpotentialeconomicdevelopmentpropertyintheCity;  
preparesappropriateinformationforpresentationstopotentialdevelopersanddesigningandimplementingpublicrelationsprograms
promotingapositiveimageoftheCity; monitorslocationswithintheCityforpossiblelandacquisitionbytheCity; monitorsstatusofCity
propertiesandleaseorrentalpayments.  

Managestheworkofeconomicdevelopmentandredevelopmentconsultantsandassociatedprojectsandcontracts.  

HumanResources
effectivelyplanforandmanageth
recruitmentmethods, benefitsadministration, compensation, jobdescriptions, andrelatedhumanresourcepractices.  

MakesrecommendationstotheCityManagerregardingthecreationorrevisionofpersonnelpoliciesandprocedures. Providesupdateson
personnelpolicychangestoallemployees.  

Administers ystudies
andbenefitanalyses.  

Maintainsknowledgeofindustrytrendsandemploymentlegislationtoensurecomplianceandassistsdepartmentheadsincomplyingwith
laborlawsandregulations. Workswithdepartmentheadstopromotecareerdevelopment, assesstrainingneeds, andprovidetraining
opportunities.  



RiskManagement: Identifies, evaluates, andmitigatesrisksinherentto
inspectionprogram. Workswithdepartmentheadstodevelopandimplementriskmanagementstrategiestoefficientlyandcost-effectively
managerisk. Coordinatesannualinspectionprogramw

AdministersandcoordinatesriskrelatedtrainingforallCityemployees. AssistsCityAttorneywhenneededwithclaimsandlitigation. Secures
andmonitorsinsurancecoverageofallassets, asappropriate. Handlesinsuranceclaimsandfilings.  

Technology: Overseesandmonitorsthecitywideinformationtechnologysystems. WorkswithITLeadtomakerecommendationson
purchases, upgrades, andotherneeds. Coordinatesinstallationofsystemhardware, software, workstations, andotherITrelatedsystems.  

PublicOutreach: ManagesCitywebsite; recommendsimprovementstowebsiteappearance, functionalityandcontent; overseesworkof
thoseassistinginupdates/postsofwebsitecontent. Coordinateswithcontractwebserviceprovider. Coordinatesdevelopmentofallprint
publications. Managesalloutreachinitiativesincludingsocialmediaandsurveys.  

Performsrelateddutiesasrequired.  

MINIMUMQUALIFICATIONS

1. EducationandExperience:  

A. Graduationfromcollegewithabachelor'sdegreeinpublicadministration, businessmanagement, economicdevelopmentora

AND

B. Six (6) yearsofprogressivelyresponsibleexperienceperformingaboveorrelatedduties;  

OR

C. Anequivalentcombinationofeducationandexperience.  

2. Knowledge, Skills, andAbilities:  

Considerableknowledgeofissuesrelatedtooperationsandperformanceofcityactivities, citymanagement, procedures, andthe
politicalenvironmentassociatedwithcityprograms, interrelationshipsbetweenvarioustypesoflocalgovernmentsandagencies,  
economicdevelopment, budgetdevelopment, fiscalmanagement, humanresources, andriskmanagement.  

Considerableskillsintheartofdiplomacy, creativeproblem-solvingandinterpersonalcommunications; quantitativeanalysis;  
businessortechnicalwriting; publicspeakingandpresentations; useofcomputersoftwareforrecording, organizingandanalyzing
dataandproducingformaldocumentsandreports; anduseofwebsitesoftwareandsocialmedia.   

Abilitytoanalyzeavarietyofoperationalandorganizationalproblemsandmakerecommendations; coordinateavarietyofpolicy
andadministrativemattersbetweenCityManageranddepartmentheads, contractorsandclients; plan, organizeanddrafttechnical
reports, documentsandagreements; developeffectiveworkingrelationshipswithlocalofficials, thepublicandcityemployees; ability
tocommunicateeffectively, verballyandinwriting; andworkeffectivelyunderstressanddeadlines.   

3. SpecialQualifications:  

4. WorkEnvironment:  

Performsinatypicalofficesettingwithappropriateclimatecontrols. Tasksrequirevarietyofphysicalactivities, notgenerallyinvolving
muscularstrain, suchaswalking, standing, stooping, sitting, reaching, talking, hearingandseeing. Commoneye, hand, finger
dexterityrequired. Mentalapplicationutilizesmemoryfordetails, verbalinstructions, emotionalstability, mathematics, complex
thinkingandcreativeproblem-solvingskills. Periodictravelrequiredinnormalcourseofjobperformance. Regularcomputeruseis
required, includingtypingandonlineresearch. Reasonableaccommodationsmaybemadetoenableindividualswithdisabilitiesto
performtheessentialfunctionsofthejob.  

FLSAANDAT-WILLSTATUS

TheAdministrativeServicesDirectorpositionisanexemptpositionundertheFairLaborStandardsActasanadministrative, executive, and/or
professionalposition. TheAdministrativeServicesDirectorpositionisanat-willpositionandisexemptfromtheprotectionsofUtahCodeAnn.  
10-3-1105, asamended. Assuch, theAdministrativeServicesDirectormaybeterminatedwithorwithoutcauseandshallnotbeentitledtodue
processappealproceduresassetforthinUtahCodeAnn. 10-3-1106, asamended.  

Disclaimer:  Theabovestatementsdescribethegeneralnature, level, andtypeofworkperformedbytheemployee(s) assignedtothisjob.   
Theyarenotintendedtobeanexhaustivelistofallresponsibilities, demands, andskillsrequiredofpersonnelsoclassified.  Jobdescriptions
arenotintendedtoanddonotimplyorcreateanyemployment, compensation, orcontractrightstoanypersonorpersons.  Management
reservestherighttoadd, delete, ormodifyanyand/orallprovisionsofthisdescriptionatanytimeasneededwithoutnotice.  Thisjob
descriptionsupersedesearlierversions.  
I ________________________________havereviewedtheabovejobdescription.    Date______________________________     

Employee)     



ORDINANCENO. 2019-14

ANORDINANCE REPEALING, ENACTING, AND AMENDING
PROVISIONSOFCHAPTER3.02 OFTHECENTERVILLEMUNICIPAL
CODETOELIMINATETHEMANAGEMENTSERVICESDEPARTMENT,  
CREATETHEFINANCEDEPARTMENT, ANDREVISETHETITLEAND
DUTIESOFTHEFINANCEDIRECTOR

WHEREAS, theCityCouncilhaspreviouslyadoptedprovisionsofChapter3.02ofthe
CentervilleMunicipalCoderegardingvariousdepartmentsanddivisionswithintheCity
organization; and

WHEREAS, theCityCouncildesirestoeliminatetheManagementServicesDepartment
andtocreatetheFinanceDepartmentandtorevisethetitleanddutiesoftheFinanceDirector, as
moreparticularlysetforthherein.  

NOW, THEREFORE, BEITORDAINEDBYTHECITYCOUNCILOF
CENTERVILLECITY, STATEOFUTAH, ASFOLLOWS:  

Section1. Enactment.  Section3.02.090oftheCentervilleMunicipalCode
regardingtheFinanceDepartmentisherebyenactedtoreadinitsentiretyasfollows:  

3.02.090 FinanceDepartment

ThereisaFinanceDepartmentwithinCentervilleCityresponsibleformaintainingand
managingallaccountsandinvestments, preparingfinancialreportsandbudgets,  
monitoringexpenditures, andadvisingtheCityManagerandCouncilonfinancial
matters.  

Section2. Enactment.  Section3.02.100oftheCentervilleMunicipalCode
regardingtheFinanceDirectorisherebyenactedtoreadinitsentiretyasfollows:  

3.02.100 FinanceDirector

TheFinanceDirectoristheDepartmentHeadoftheFinanceDepartment. TheFinance
DirectorperformsallthefinancialdutiesandresponsibilitiesoftheCityRecorderasset
forthintheUniformFiscalProceduresAct, pursuanttotheprovisionsofUtahCode § 10- 
6-157, andperformssuchpowersanddutiesassetforthinCityOrdinances, andas
otherwiseassignedbytheCityCouncil. TheFinanceDirectorshallperformalltheduties
setforthintheapplicablejobdescriptionandthefinancialadministrativedutiesas
prescribedintheUniformAccountingManualforUtahCities.  Notwithstandingthe
provisionsofCMC3.02.020, theFinanceDirectorshallbeappointedandremovedbythe
Mayor, withtheadviceandconsentoftheCityCouncil, pursuanttoUtahCode § 10-6- 
157. TheFinanceDirectormaynotassumethestatutorydutiesoftheCityTreasurer. The
FinanceDirectorpositionisanat-willpositionandisexemptfromtheprotectionsof
UtahCode § 10-3-1105. Assuch, theFinanceDirectormaybeterminatedwithorwithout
causeandshallnotbeentitledtodueprocessappealproceduresassetforthinUtahCode

10-3-1106.   
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Section3.  Repeal. Section3.02.092oftheCentervilleMunicipalCoderegardingthe
ManagementServicesDepartmentisherebyrepealedinitsentiretyasfollows:  

3.02.092ManagementServicesDepartment

ThereisaManagementServicesDepartmentwithinCentervilleCitywhichisresponsible
formaintainingandmanagingthevariousaspectsofCityfinancesandoperations
includingfinancialreportingbudgets, procurement, humanresourcesandpersonnel
management, riskmanagementandinspectionprograms, redevelopmentagencyfinances
andreporting, administrativeservices, solidwastemanagement, andtechnology
management.  

Section4.  Repeal. Section3.02.102oftheCentervilleMunicipalCoderegardingthe
ManagementServicesDirectorisherebyrepealedinitsentiretyasfollows:  

3.02.102ManagementServicesDirector

TheManagementServicesDirectoristheDepartmentHeadoftheManagementServices
Department. TheManagementServicesDirectorshallperformsuchpowersanddutiesas
setforthinCityOrdinancesandasotherwiseassignedtohimorherbytheCityCouncil.   
TheManagementServicesDirectorisherebyappointedastheFinanceDirectorofthe
CitypursuanttotheprovisionsofUtahCode § 10-6-157andshallperformallthe
financialdutiesandresponsibilitiesoftheCityRecorderassetforthintheUniform
FiscalProceduresAct.  PursuanttoUtahCode § 10-6-157, theManagementServices
DirectorshallbeappointedandremovedbytheMayor, withtheadviceandconsentof
theCityCouncil. TheManagementServicesDirectormaynotassumethestatutoryduties
oftheCityTreasurer. TheManagementServicesDirectorpositionisanat-willposition
andisexemptfromtheprotectionsofUtahCode § 10-3-1105. Assuch, theManagement
ServicesDirectormaybeterminatedwithorwithoutcauseandshallnotbeentitledto
dueprocessappealproceduresassetforthinUtahCode § 10-3-1106.  

Section5.  Severability.  Ifanysection, partorprovisionofthisOrdinanceisheld
invalidorunenforceable, suchinvalidityorunenforceabilityshallnotaffectanyotherportionof
thisOrdinance, andallsections, partsandprovisionsofthisOrdinanceshallbeseverable.    

Section6. EffectiveDate.   ThisOrdinanceshallbecomeeffectiveimmediatelyupon
publicationorposting, orthirty (30) daysafterpassage, whichoccursfirst.    

PASSEDANDADOPTEDBYTHECITYCOUNCILOFCENTERVILLECITY,  
thSTATEOFUTAH, THIS20DAYOFAUGUST, 2019.   

ATTEST:      CENTERVILLECITY

By: ________________________________  
LeahRomero, CityRecorder MayorClarkA. Wilkinson
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VotingbytheCityCouncil:  

CouncilmemberFillmore  _______ _______                              
CouncilmemberInce   _______ _______   
CouncilmemberIvie   _______ _______  
CouncilmemberMcEwan  _______ _______   
CouncilmemberMecham  _______ _______  

CERTIFICATEOFPASSAGEANDPUBLICATIONORPOSTING

AccordingtotheprovisionsoftheU.C.A. § 10-3-713, asamended, I, themunicipalrecorderof
CentervilleCity, herebycertifythatforegoingordinancewasdulypassedbytheCityCouncil

Station, ontheforegoingreferenceddates.  

DATE: _______________  
LEAHROMERO, CityRecorder

RECORDEDthis ____ dayof ___________, 2019.  

PUBLISHEDORPOSTEDthis ____ of _____________, 2019.   
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UtahCode

10-6-157Directoroffinanceincertaincitiesandtowns. 
1) Thelegislativebodyofacityofthethird, fourth, orfifthclassorofatownmay, byresolution

orordinance, createadirectoroffinancepositiontoperformthefinancialdutiesand
responsibilitiesofthecityrecorderortownclerk, asthecasemaybe, asestablishedbythis
chapter. 

2) Adirectoroffinance: 
a) shallbe: 
i) aqualifiedperson; and
ii) appointedandremovedbythemayor, withtheadviceandconsentofthelegislativebody; 

and
b) maynotassumethedutiesofthecityortowntreasurer. 

3) Thelegislativebodymayadoptthefinancialadministrativedutiesofthedirectoroffinance
prescribedintheUniformAccountingManualforUtahCities. 

AmendedbyChapter375, 2010GeneralSession
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