








Steve Thacker

From:

Sent:

To:

Steve Thacker

Friday, March 18, 2016 2:27 PM

Paul Cutler'; Tam; Fillmore; 8i11 Ince; Stephanie Ivie; George McEwan; Robyn Mecham;

dave@hsblegal.com; Gina Hirst; Cheylynn Hayman (chayman@parrbrown.com); Logan
Johnson; Wm Scott iqar; 'Kevindaly78@gmail.com'; ' B2wright@gmail.com'

Cory Snyder; Lisa Romney; ' rksrust@yahoo.com'; Blaine Lutz; 'kjstreadbeck@msn.com';

Marsha Morrow; Jacob Smith

Joint CCIPC Work Session Next Wednesday
Planning Commission and Landmark Commission Goals 2016.pdf; Compilation of

Ratings re City Council Suggested Goals.pdf

Cc:

Subject
Attachments:

Mayor, Council Members and Planning Commissioners:

Next Wednesday, March 23, at 5:30 p.m. the Oty Council and Planning Commission will meet in a work session in the

downstairs training room at City Hall. Dinner will be available beginning at 5: 15. The two bodies will discuss the

Planning Commission' s proposed goals and the City Council' s potential goals/ priorities relating to community planning
and development. At 7: 00 p. m. the Planning Commission will move upstairs for their regular meeting while the City
Council remains downstairs to continue discussing other potential goals.

I recommend you review the two attachments prior to the work session. The first one contains the Planning
Commission' s and Landmark Commission' s proposed goals. The second attachment is the compilation of ratings for

goals suggested by the Mayor and council members. Its content is explained later in this email. The first 14 bullets

under "Suggested Goals to be Rated" relate to community planning/development. This allows you to see how the City
Councirs preliminary ratings match up with the Planning Commission' s proposed goals. Please note, however, that the

points shown for the goals suggested by the elected officials are based only on their individual ratings without any

discussion as a group.

Explanation of Compilation of Ratimzs

I received ratings back from all six elected officials. You will see the individual letter ratings given to each item- shown

in red at the end of each item. For each item I arranged the letters given in descending order- i.e. A, B, C, D. The

numbers written in the left hand column represent collectively the points assigned to the letter ratings for each

item. The points were assigned as follows:

A ("very important") - 3 points
B (" important") - 2 points
C (" somewhat important") - 1 point
D (" no rating given") - 0 points

Some of you chose not to rate every item. That is OK- I gave those 0 points as if those were rated " D". I asked you to

limit the number of A's and B' s per instructions in my earlier email, to force you to prioritize. However, one council

member used 5 more B' s than allotted, so there are some extra B' s in what is shown.

Other Reference Documents

Additional documents will be available on NovusAgenda- hopefully by the end of today:
Submittals from department heads, containing their proposed strategic goals/ priorities and budget "wish list"

for the next three years for additional personnel, equipment over $5000, and projects.
Submittals from City boards/ committees expressing their desired goals/ priorities.

Being familiar with the goals/ priorities proposed by the staff and city boards/ committees may be of value to the City
Council as they discuss other goals later in the work session without the Planning Commission. The department heads'

wish lists" of personnel, equipment and projects are very ambitious- as normal. I suggest you be familiar with
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Goals Suggested by Elected Officials - 2016

Compilation of Ratings

Suggested goals that are alreadv in prOl<ress- or have been initiated but are waiting on the actions of

others- are listed below. Do not rate these, but you can still talk about these in the goal- setting work

session, if you wish:

Complete the evaluation of proposed ADU ordinance

Review/ update Subdivision Ordinance

Review street maintenance priorities in light of additional funding from transportation sales tax

SUI<l!ested Goals to be Rated - per the instructions in the email message:

1!5 . Continue land use planning process for west side; review and consider appropriate changes to

West Centerville Neighborhood Plan MAABC

Review multi-family access and design- parking, streets, sidewalks ABCCCC

Reassess the value and feasibility of the South Main Street Corridor Plan ( in addition to the

assignment already given to the Planning Commission) MABCC

Review and update, as appropriate, the City' s land use ordinances (zoning, etc.) MABCC

Review zoning restrictions to address uses not currently covered (e.g. reptiles?) ABBCC

Review/ revise accessory building setbacks ABBBC

Revisit flag lot ordinance AABCCC

Better noticing of citizens of zone changes and other matters affecting their neighborhood ABBCC

Revitalize Pages Lane corridor ABCCD

Review and update impact fees; are these adequate? ABBCC

Review all ordinances for unnecessary restrictions, such as youth on motorcycles, 4-wheelers,

curfews, etc. ABC

Design/ install Historic District signage ABCCC

Review hillside plans and zoning: What is developable? Should it all be preserved as open

space? Should we annex to gain more control over it? Etc. MABB

10 . Work with County on a plan to improve Fire- Break Road, trail access and possibly construct

other recreational facilities on the hillside AABB

Plan for the use of RAP Tax revenues AAAABC

Firm up RAP Tax contributions from Bountiful and Centerville for CenterPoint Theatre facility ABCCC

Complete the design, funding plan and timeline for the Community Park expansion project AABBC

Develop plan and cost estimates for renovating/ improving Island View Park; involve Parks

Committee and Neighborhood Subcommittee AABBCC

I ~. Consider options for expanding cemetery capacity (Mausoleum on site? Use City's hillside

property? Use portion of Island View Park? Etc.) AABBBC

Break out the fluoridation cost on the water bill as a separate fee ABBCCD

Fund a SWAT Team position for one of our police officers to fill AACCC

Improve the UTOPIA situation- marketing to increase take rates, organizational changes, etc. MABBC
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3/ 8/ 2016

The Whitaker Museum Capital Improvement Plan

Three year plan includes # 1 through 4

High to Low Priority

1 Whitaker Exterior Park - Phase 1: Safety & Handicap Accessibility $ 300,000 -500,000

Driveway egress- ingress, hard surface parking (20/ 30 parking stalls) exterior lighting
driveway, parking, sidewalk) Repair concrete crack at entryway, handicap ramp

2 Physical Facility/ Functional - Phase 1: Operations $ 4,800

Functional kitchen sink/faucet, sensor lighting on buiiding exterior, laptop for handicap
patrons to virtual tour

3 Preservation & Restoration - Phase 1: Interior restoration of Carriage House $ 12, 000

Repairing (ceiling, lighting, heating, bathroom, including desk, chair, patron table)

carriage house for functional director's office and community research

4 Preservation & Restoration - Phase 2: Preservation of Archives/ Artifacts $ 30,800 (a- c)

a. Digitize Archives and locked file cabinets, protective glass box for 115 year oid $ 60,00-500,000(d)

Whitaker silk wedding dress, appraisals
b. Shelving in basement and attic to store artifacts, school house rehabilitation windows,

doors, floor, shingles (without proper preservation items are deteriorating in the

schoolhouse)

c. Grand Room (wood exterior door refinished, period screen door. threshold completed)
Hallway (alcove completed and large photo display) Paint interior windows

d. Barn (storage for wagon, etc.)

5 Preservation & Restoration - Phase 3: Exterior Restoration Carriage House $ 9, 000

Exterior fa, ade of carriage doors, move gas meter, driveway to carriage house

6 Whitaker Exterior Park - Phase 2: Landscaping $ 15,000

Master landscape plan, north, west, south fiower bed planting! drip system

Sprinkler system/ entire yard, landscape around utilities, level north lawn,

partial remove of ground cover under trees/ plant grass, tree replacement

7 Physical Facility/ Utilitarian - Phase 1: Preventative $ 16, 500

Complete rock foundation on new addition, re- plaster east wall of parlor, re-finish

flooring in original building, re-point chimney/ seal, seal wood-shake shingles, front

rai n- gutte rs

8 Physical Facility/ Functional - Phase 2: Operations $ 16,600

Functional fireplace, barrel vault ceiling, outdoor picnic table. Period brass plate outlet

covers ( incl. electrical plugs) Metal exterior calendar display of events, bathroom light
fixture, donation box, area rug, piant Identification plaques, time period furniture,

drinking fountain (outdoor hand pump)

9 One Time Essential $ 18, 725

Professional Signs ( parking at city hall, do not touch, watch your step, etc.) Storytelling
Banner on Light Pole, kitchen exterior door ( time period) Hooks on the building to hold

Story Telling sign, display cabinet (house temporary exhibits) Relocate flagpole (purchase
flag) Restore T. Whitaker self-portrait, convert kitchen stove to electrical



COM:MUNITY DEVELOPMENT DEPARTMENT

FY 2016/2017 Three (3) Year Projections

Orf!anization: Community Development Director - Corvin M. Snyder, AICP

Assistant City Planner - Brandon Toponce
Planning & Zoning Technician - Donna Wilkinson

ChiefBuilding Official/Inspector - Sunrise Engineering

Services Provided:
0(' Planning & Zoning

General Plan Policy Creation & Review

Zoning Ordinance Interpretation & Regulation
Development Review Processing
Subdivision Review Processing
Administrative Appeal Procedures

Historic Preservation Program
0(' Building Permit Review

Building Plan Review & Code Checks

Building Permit Processing & Issuance

Permit Inspection & Compliance Services

Inter-Agency Tracking & Information Services

0(' Business License

Business Licensing Application Processing
Business Licensing Renewal Collection

Alcohol Licensing & Compliance Services

Inter-Agency Tracking & Information Services
0(' Code Enforcement

Zoning Regulation Complaint & Enforcement

Building Permit Complaint & Enforcement

Business License Complaint & Enforcement

Weed Control Complaint & Enforcement

Other Nuisance Complaint & Enforcement

Stratef!ic Devartment Goals:

Continued support the growth and development of the City - the success of a city can

be tied directly to the sustainability of its future land use pattern. There are three (3) legs
ofa stool to support a city; residential stabilization, commercial vitality, and job creation.

Centerville has been quite successful with two (2) of the legs; residential and commercial.
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CENTERVILLI
Parks & Recreation
FY 2017, 3yr Projection Budget SummaryPARKS & RECREA not

Mission Statement

Centerville City Parks & Recreation departments strive to enhance the quality of life of its

citizens by providing professional service in both recreation programs and maintenance of facilities.

Orqanization

Parks: Parks and Recreation Director
Parks & Cemetery Supervisor
Parks Maint. Worker (Irrigation Specialist)
Parks Maint. Worker (Pest Specialist)
Parks Maint. Worker ( Irrigation Specialist)
Seasonal Help (20+ workers)

Recreation: Recreation Coordinator

Seasonal & Contract instructors
Baseball Coordinator

Umpire Coordinator

Seasonal & Contract Help + Volunteers

Buildings: Custodian

Assistant Custodian
Assistant Custodian ( Floor Specialist)
Seasonal Concessions Supervisor
6 to 8 seasonal concession workers

Summary of services provided

Bruce Cox

Michael Higgins
Tyler West

Burke Jackson

Cameron Woodbury

Lisa Summers

Matt Layton
Bryan Hurst

Kimber Bristow
Laura Poulsen
Dale Burgland
Sarah Adams

Parks

Maintain 200+ acres of public grounds and parks, mowing over 80 acres of turf weekly.

Irrigation design, installation, repair and maintenance.

Maintenance of all park facilities including 15 public restrooms, 8 pavilions, 7
playgrounds, 4 tennis courts, 3 handball courts, 1 basketball court, 5 baseball diamonds

including several turf areas also used for soccer and football fields.

Snow removal and maintenance of nine parking lots, cemetery roads and about six
miles of park and parkway sidewalks and paths.

Hosted 203 park reservations in 2015.













3 YEAR OUTLOOK FOR PERSONNEL

Budl!et Year 2016 - 2017

We will request another full time employee for the water department this year. This person
will need to have an electrical background so they can be trained while I' m still working. It will
make a smoother transition after I retire.

Budl!et Year 2017 . 2018

We will add a full time person in the street department to help with road repairs and

snowplowing. This will relieve the water department personnel who are currently first string
for snowplowing.

Budl!et Year 2018 - 2019

Public Works will not recommend hiring any additional full time employees at this time.













































If a case is on a monthly payment plan and is not timely paid, the clerk then sends a " Debt collection

letter" to the defendant informing of the delinquency. This letter adds an additional $20 to the case on

second and subsequent violations of the payment plan. If the case is not paid within 14 days of the late

letter, the case is then scheduled for a warrant to be issued.

When there is need for the Judge to speak with the defendant about violations of the probation and

other conditions oftheir sentence, an Order to Show Cause hearing (OSC) is scheduled. Notice is mailed

to defendant's last known address stating the reason the court date was scheduled. An OSC could also

be scheduled if a person has paid but has not complied with the other conditions of probation.

If a defendant fails to appear for any scheduled court date (even if the defendant requested the court

date), an arrest warrant may be issued.

For those defendants that have a warrant when they file their Utah Income Taxes, the Utah State Tax

Commission will send the court as much bail as possible from the defendant' s state tax refund. These

Finders" checks are primarily received during the first half of every year. Finders checks must be

applied to the court trust account until the statutory waiting period of 40 days is complete then the

court may then forfeit the funds to the case' s balance, court costs, and so forth.

All other bail paid by defendants (to be released from jail, recall warrant prior to appearing before

judge, etc.) is held in trust account until the defendant appears, or may be ordered forfeit. Forfeiture of

bail is a process completed by cierks.

The Court' s diligence in tracking cases is fundamental in accounting for the revenue generated by the

Court.

Personnel 3-Year Projection and Justification

Currently, One Part-time Judge, two full-time clerks (40+ hours per week), one part-time clerk (20 hours

per week), and one limited clerk (18-20 hours per week) are employed by the Centerville Justice Court.

This personnel level Is necessary to maintain case management and have coverage for Court days.

Capital Projects, 3 Years

The Centerville Justice Court is now scanning all documents to a network server through a program

called Judicial Workspace. This attaches any filings to the case to view or print when needed. This will

save money on the purchase of paper and ink/ toner used for printing files, criminal histories, etc.

Justice Court Judges are now able to electronically sign in- court minutes and rulings. They are working
on the process to be able to also sign small claims minutes and warrants.

Capital Equipment over $5000, 3 Years

The court does not believe it has the need for Capital Equipment over $5000.
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