CENTERVILLE CITY COUNCIL AGENDA

NOTICE IS HEREBY GIVEN THAT THE CENTERVILLE CITY COUNCIL WILL HOLD
A SPECIAL MEETING AT 6:00 P.M. ON TUESDAY, JUNE 9, 2015 AT THE
CENTERVILLE CITY COMMUNITY CENTER AND CITY HALL MULTI-PURPOSE
ROOM (DOWNSTAIRS), 250 NORTH MAIN STREET, CENTERVILLE, UTAH. THE
AGENDA IS SHOWN BELOW.

5:00 Meeting with Candidates and Citizens to discuss FY 2016 Tentative Budget with
Department Heads

Tentative -
Time:

6:00 A, ROLL CALL
B. BUSINESS
6:00 L. Public Hearing - FY 2016 Tentative Budget and proposed employee

compensation plan, including appointed and elected officials, and the
Justice Court Judge’s salary

2. Courtesy public hearing re 5% water rate increase
3.  Council discussion and direction re budget issues
6:30 4.  Adjourn to RDA meeting

F. ADJOURNMENT

Marsha L.. Mortow, MMC
Centerville City Recorder




CENTERVILLE CITY COUNCIL AGENDA

NOTICE IS HEREBY GIVEN THAT THE CENTERVILLE CITY COUNCIL WILL HOLD A
SPECIAL PUBLIC MEETING AT 5:00 PM ON JUNE 9, 2015 AT THE CENTERVILLE CITY
COMMUNITY CENTER AND CITY HALL MULTI-PURPOSE ROOM (DOWNSTAIRS), 250
NORTH MAIN STREET, CENTERVILLE, UTAH. THE AGENDA IS SHOWN BELOW.

5:00 Meeting with Candidates and Citizens to discuss FY 2016 Tentative Budget with Department
Heads

A. ROLL CALL

B. BUSINESS

6:00 1. Public Hearing - FY 2016 Tentative Budget and proposed employee
compenstion plan, including appointed and elected officials, and the Justice
Court Judge's salary

2. Courtesy public hearing re 5% water rate increase
3. Council discussion and direction re budget issues
6:30 4. Adjourn to RDA meeting

C. ADJOURNMENT

Marsha L. Morrow, MMC
Centerville City Recorder
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ltem No.

Short Title: Meeting with Candidates and Citizens to discuss FY 2016 Tentative Budget with Department Heads
Initiated By:
Scheduled Time: 5:00

SUBJECT

RECOMMENDATION

BACKGROUND




CENTERVILLE
CITY COUNCIL
Staff Backup Report
6/9/2015

ltem No. 1.

Short Title: Public Hearing - FY 2016 Tentative Budget and proposed employee compenstion plan, including appointed
and elected officials, and the Justice Court Judge's salary

Initiated By:
Scheduied Time: 6:00

SUBJECT

RECOMMENDATION

Conduct a public hearing on the FY 2016 Tentative Budget, then continue the hearing to the June 16 regular City
Council meeting. Adjourn into an RDA meeting to conduct a public hearing on the RDA's FY 2016 Tentative Budget,
then continue that public hearing as well to June 16.

BACKGROUND

State law requires a public hearing before the City Council adopts a Final Budget for FY 2016. This is typically held
during the first regular council meeting in June, two weeks before adoption of the Final Budget in the second regular
meeting in June. This year, however, the first regular council meeting was on June 2, making it unlikely the residents
would receive the budget newsletter via the utility bills several days before that date. Therefare, the City Council
agreed to hold a special meeting on June 9 at 6:00 p.m. for this public hearing. The Council also agreed to continue
the public hearing to the June 16 regular meeting, during which the Council is also expected to adopt the Final Budget.

The City Manager's Budget Message (attached) is recommended as a starting point for those wishing to get an
overview of the Tentative Budget.

State law also requires that the compensation of appointed and elected officials be one of the specific topics subject to
the budget public hearing. Other than the Justice Court Judge, the appointed officials are included in the compensation
plan embodied in proposed Ordinance No. 2015-13, which is attached. This Ordinance will be acted on in the June 16
meeting as a part of adopting the Final Budget. However, it is attached for the June 9 special meeting so the public
will have opportunity to comment on it, if they wish, during the public hearing at 6 p.m. that evening. The three exhibits
to Ordinance No. 2015-13 constitute the employee compensation plan. The following points may be of interest to
residents who may want to comment at the public hearing:

» The Salary Administration Guidelines (Exhibit "A" to Ordinance No. 2015-13) proposes a 1.0 % increase in the
pay ranges. This is referred to as a market adjustment and does not translate into a pay raise for the
employees. .

» Employees do not receive cost-of-living pay raises (known as "COLAs"). Employee pay raises are governed by
the pay matrix percentages in the Salary Administration Guidelines. Employees who meet or exceed
expectations will receive a percentage increase dictated by their current salary placement within the pay range--
ranging from 3.5% in the first quartile to 2.0% in the fourth quartile. These pay raises will be funded by an |
amount in the FY 2016 Tentative Budget that equals 2.5% of all employee salaries.

+ Employees who are rated as consistently exceeding expectations ("sustained outstanding performance™) can
receive an additional increment that is funded by an amount equal to 0.5% of all salaries within each
depariment. A department head can also use some of the 0.5% pool to award lump sum bonuses to employees
for reasons mentioned in the Salary Administration Guidelines. Department heads make recommendations for
the use of this 0.5% pool to the City Manager, who must approve any use of these additional funds.

State law provides guidelines that govern pay raises for justice court judges. Bottom line, a justice court judge must
receive a pay raise each year that is at least equal to the average pay raise of other city employees. Therefore, the




| City Manager recommends the Centerville Justice Court Judge receive a 2.5% pay raise for FY 2018. Judge Miller is
| part-time and currently is paid $42,265 per year.

Regarding elected officials (Mayor and Council Members), the City Code provides for their salaries to be reviewed and
possibly increase every four years. Their salaries were increased last year, so there are no increases proposed this
year for elected officials.

The 66-page document containing the details of the Tentative Budget can be found on the City's website:
www.centervilleut.net .
ATTACHMENTS:
Description
@ 2016 Budget Message
o Proposed Ordinance No. 2015-13 re Employee Compensation
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MEMORANDUM
I

to: Mayor.
City Council
from: Steve Thacker, City Manager

subject: Budget Message — A Summary of the FY 2016 Proposed Budget
date: May 5, 2015

| recommend the City Council adopt my Proposed Budget as the “Tentative Budget,” which
would initiate a period for public comment. The City Council can revise the Tentative Budget
before adopting a version as the “Final Budget” at their June 16 meeting. As required by State
law, the City Council should hold a public hearing on the Tentative Budget prior to adoption of
the Final Budget. ! also recommend the Council meet in a work session prior to the public
hearing to review and discuss budget issues or concerns.

| wish to personally thank Blaine Lutz, Finance Director/Assistant City Manager, for his
assistance and key role in the preparation of the Proposed Budget.

Overview of Proposed Budget

My Proposed Budget for the fiscal year beginning July 1, 2015 (known as FY 2016) maintains

current operational service levels. However, it falls short of what | believe is needed to keep our |

roads and parks infrastructure in good condition. There are potential revenue sources on the
horizon that can increase funding for these needs, if approved by the voters. | refer to the
Transportation Sales Tax and RAP Tax. The City’s current revenue stream will also not be
sufficient to meet the anticipated long-term needs of the South Davis Metro Fire Agency. These
budget pressures and potential new revenue sources are explained later in this Budget
Message.

My Proposed Budget assumes no property tax increase.

in the Enterprise Funds, the City Council has already approved a112% increasé in drainage
utility fees that will first appear on the utility bills at the end of July. The Council made this
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difficult decision after a lengthy study process and a proactive effort to inform and engage the
public about the need to fund an ambitious capital improvement/replacement program.
Ultimately the Council decided to rely entirely on a "pay-as-you-go” approach rather than issue
any new debt, thereby requiring a rate increase of this magnitude.

No rate increase is recommended for the Sanitation Fund services—garbage collection,
recycling and green waste pickup. Ace Disposal {the current collsction contractor) and the solid
waste district are not increasing their rates; therefore, the City's fees for these services can
remain the same.

| recommend a 5% increase in culinary water rates. This would offset the impact of inflation on

* water system costs since the rates were last increased two years ago. This increase would
moderate future increases that will be needed to fund the replacement of old water mains—
especially if the City Council continues to choose the pay-as-you-go approach instead of issuing
bonds for capital projects. See additional explanation later in the Budget Message.

The Proposed Budget inciudes funding for priorities identified recently by the City Council—i.e.
hiring consultants for updating the Subdivision Ordinance, reviewing the South Main Street
Corridor Plan and related zoning ordinance, and studying the potential creation of a
redevelopment project area for Pages Lane/South Main Street.

UTOPIA continues to impact the Budget significantly. The Proposed Budget includes funding
for payment of the City’s portion of the UTOPIA debt. UTOPIA also continues to invoice its
member cities for a portion of operational expenses. However, the current Council has not
directed me to include funding for this purpose; therefore, it is showing as a “request’ but not

funded.

General Fund Revenues

The four largest sources of tax revenue for the General Fund are sales tax, Class C Road Fund,
property tax and the Energy Sales and Use Tax. As represented by the enciosed graph (page
xi), the City's sales tax revenues decreased dramatically beginning in 2008 due to the
recession. The graph shows sales taxes actually received from FY 2003 through FY 2014. The
graph also shows the projection made in 2008 of what staff expected the City would receive in
sales tax revenues based on the assumption of a conservative 3% increase per year. The graph
depicts the disparity between the projection and actual revenues during that period of time.
Sales tax revenue bottomed out and began increasing again in FY 2011. In my FY 2016
Proposed Budget, | am projecting sales tax revenues will increase 6% over FY 2015, based on
projections provided by the Utah League of Cities & Towns’ economist.

The Class C Road Fund revenue is that portion of the gasoline tax collected by the State that is
distributed among Utah cities to help pay for street maintenance. The amount of Class C
revenue received by Centerville City has not increased since FY 2003. In that year the City
received $476,340, compared with $457,788 in FY 2014, yet the cost of asphalt products has
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doubled. In other words, during that 11-year penod the purchasing power of the Clty s share of
this revenue has been cut in half,

Fortunately, in 2015 the State Legislature passed HB 362, increasing the gasoline tax beginning
in January 2016. This new law also authorizes a county to impose a % cent sales tax—if
_approved by the voters—for transportation purposes, including street maintenance. The
gasoline tax increase will generate an estimated $90,000 more per year for Centerville. The %
cent sales tax would provide an additional $300,000 (estimate) per year which Centerville couid
use for street maintenance and/or other transportation purposes. Municipal officials in Davis
County are currently discussing with County officials whether to put the sales tax question on
the November 2015 baliot.

Property tax revenue has aiso not kept up with inflation. Centerville City has not raised its
property tax rate through a Truth-in-Taxation process for more than 20 years. This means that in
FY 2014 the City collected the same total amount of property tax dollars as it collected from the
taxable property that existed 20 years ago. The only increase in property taxes the City received
over that period is attributable to new development. In other words, the purchasing power of the
property tax revenue received by the City declined year-by-year. For example, staff analyzed
the 10-year period from FY 2003 fo FY 2013. If property taxes had been keeping up with
inflation during those ten years, the City would have collected an additional $200,000 in FY
2013 from the tax base that existed in FY 2003. The property tax rate levied by Centerville City
decreased from 0.002582 in 1994 to 0.001072 in 2014. Centerville City’s portion of the total
property tax rate affecting Centerville residents was on!y 7.2% in 2014. On a $250,000 home,
this is about $147 per year

The other major tax revenue source in the General Fund—Energy Sales and Use Tax—has -
kept up with inflation, generally speaking. This tax is applied to the monthly bills for electric
power and natural gas. In 2013, the City Council increased the rate from 5% to 6% (same rate
as all Davis County cities except one) to provide more funding for street maintenance.

General Fund Services

My Proposed Budget—as expressed in the line item detail for each General Fund department—
contains the funding | believe is needed fo continue current operational service levels within the
General Fund, but falls short on investment in roads and parks infrastructure. The Budget
maintains current staffing levels in each department, the equipment necessary to support
current services, and the operating expenditures | have deemed prudent and reasonable
relating to those services. | have reviewed the funding requested by department heads for
every line item within their respective budgets, asking for justification as needed.

Below | focus ‘on three General Fund budget areas of particular concem-—street maintenance,
parks infrastructure and fire/emergency medical services.

Street Maintenance — The City needs to significantly increase its investment in pavement
preservation to maintain the current generally good condition of our streets. The latest update




of the multi-year Streets Maintenance Plan recommends spending about $1.5 million per year
on contract work (particularly for overiays and street reconstruction) over a five-year period. |
am hopeful that with careful planning and timely use of appropriate treatments, we can keep the
streets in reasonably good condition with about $1 million per year. This level of spending can
be achieved in future years if Centerville benefits fully from HB 362—i.e. the additional gas tax
revenues that will be realized beginning in 2016 and the 7 cent sales tax for transportation
purposes, if approved by Davis County voters.

The FY 2016 Proposed Budget, however, includes only $650,000 for the annual street projects
contract work—crack sealfslurry seal, pavement overlays and road reconstruction. This is
similar to the amount budgeted for this purpose in FY 2014, but less than the $730,000
budgeted in FY 2015. Not all of the $730,000 will be spent in FY 2015 because the Public
Works Director and City Engineer want to coordinate water main replacements with street
repaving/reconstruction work. This will require revisions to the Streets Maintenance Plan.
Therefore, | recommend that near the end of FY 2015, any unspent portion of the $730,000
budgeted for the 2015 annual street projects be re-appropriated and transferred into a Capital
Projects Fund, to supplement the $650,000 in new funding for the 2016 street projects.
Transferring unused funding into the Capital Projects Fund is a tactical move in response to the
“maintenance of effort” provision in HB 362. My estimate is that this will provide a total of at
least $800,000 for the 2016 street projects. This total can be increased further by amending
the FY 2016 Budget when Centerville realizes the impact of HB 362—i.e. the additional gas tax
revenues in 2016 and possibly the % cent sales tax. The City Council may have some interest
in using a small portion of these funds for pedestrian safety enhancements and/or alternative
transportation purposes—such as bike lanes, sidewalks, etc.

Parks Infrastructure — The City also needs to increase its investment in parks infrasiructure,
both existing and new. Park improvements related to growth are expected to be funded with
park impact fees, which the City Council increased in 2013 in connection with an update of the
parks capital improvements plan. However, impact fees cannot be used fo replace existing park
facilities, such as walking paths, playgrounds and restrooms, or make other improvements not
eligible for the use of impact fees. Funding for these purposes has been essentially non-
existent since FY 2008, and this continues to be the case in my FY 2018 Proposed Budget.

improvements in existing City parks could be funded with RAP tax revenue beginning in FY
2017, if voters approve such use. The current RAP tax authorization—which expires in April
2016—is used primarily (90% of the revenues} to pay debt service for the Davis Center for the
Performing Arts (home of CenterPoint Legacy Theatre). The City Council has decided to put
the RAP tax renewal on the November 2015 ballot with the intent to use most of those revenues
over a ten-year period for park improvements. '

Fire/Emergency Medical Services — The City’s annual assessment for the South Davis Metro
Fire Agency will increase about $56,000 in FY 2016 to a total of $878,460. The Fire Agency will
increase its EMS staffing as of July 2015 by adding a roving team during the heavy workload

vi




hours. This is expected to reduce the number of times the Fire Agency has to call on other
entities to assist with EMS calls.

The Fire Agency’s primary revenue sources are assessments to each member city, paramedic
funding from the County and ambulance service fees. | anticipate continued pressure on South
Davis cities to increase their assessments to fund future staff increases to accommodate
population growth. Assessments will also increase at some point to fund that portion of the
Agency's current debt service which will not be paid from fire impact fees and to pay for future -
expansion/replacement of the Centerville fire station.

Conversion of the South Davis Metro Fire Agency 1o a special taxing district would enable it to
levy its own property tax for both operational and capital needs. This possibility continues to be |
discussed among the member cities without consensus. A potential source of additional funding
currently being pursued by member cities is to convince Davis County to impose a property tax
county-wide for paramedic services and distribuie those revenues to the various EMS agencies

~ in the County according to a fair formula.

Enterprise Services and Funding

The City provides drainége utility, solid waste collection and culinary water services using the
enterprise approach. In other words, these services are fully funded with user fees.

Drainage Utility — As noted earlier in this Budget Message, the City Council has approved a
112% increase in drainage fees. These increases will first appear on the monthly utility bills at
the end of July 2015. These fees—known as “drainage utility” and “subsurface drain” fees—
have not increased since being imposed in 1989 and 2001, respectively. The additional '
revenues will be used to fund an ambitious capital improvement/replacement program
recommended in the latest update of the Drainage Master Plan. More than $6 million in
drainage projects—mostly replacement of existing drainage infrastructure, is recommended
over the next 10 years. The City Council chose not to issue bonds for these projects but use a
pay-as-you-go approach. The first year of this capitai plan is funded in the FY 2016 Proposed
. Budget. ' .

Solid Waste Collection — The City will continue using Ace Disposal during FY 2016 for

curbside pickup of household garbage, recyclables and gresn waste. Since Ace Disposal and
the solid waste district are not increasing their rates this year, | recommend no increase in these
‘user fees, '

Culinary Water — The 2011 Capital Facilities Finance Plan and User Rate Analysis for the
water system recommended a three-step rate increase over three years (FY 2012, 2013, 2014)
to fund a combination pay-as-you-go and pay-as-you-use (i.e. some bonding) scenario fo pay
for capital improvements. Those rate increases were implemented as recommended and $2.1
million in new bonds were issued in 2012. The 2011 report anticipated the need for additional
rate increases after 2014 to fund future projects (primarily water main replacements) andto
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offset the effect of inflation on O&M costs—but recommended the water system capital plan first
be updated again, followed by another user rais analysis.

There was no water rate increase in FY 2015. Neither the capital plan nor the user rate analysis
has been updated since 2011. | recommend both the capital plan and rate analysis be '
updated in FY 2016. The capital plan should be updated in coordination with revisions to the
Streets Maintenance Plan, o maximize the benefiis of replacing old water mains at the same
time as street overlays and reconstruction. These updates will take some fime. If the City
Council wants to replace oid water mains on a sfrictly pay-as-you-go basis (i.e. no new
bonds), this approach will require more than incremental rate increases based on '
inflation. Therefore, in order to moderate the future increases that will be needed, |
recommend the Council approve a 5% rate increase for FY 2016. This would essentially off-
set the impact of inflation on water system costs since rates were last raised two years ago.

Personnel Costs

There are no new positions in my Proposed Budget. Fortunately, contribution rates for the
State Retirement System have finally stabilized and will not increase this year. Also, the City
will renew its employee health insurance plan without any premium increases. My Budget does
include funding for pay raises. In my opinion, continuing to compensate employees fairly is
important to the continued delivery of quality services. | have included funding for pay raises -
averaging 2.5% for those employees meeting expectations, plus a 0.5% bonus pool to
recognize "sustained, outstanding performance”. Centerville City’s compensation plan does not
include “cost-of-living adjustments”, or COLAs. There are no step increases within the pay
ranges. Pay raises would vary, depending on an employee’s performance and position within
the pay range. The City Council needs to approve guidelines for this year's pay raises, which
will be one of the subjects in a work session prior to adoption of the Final Budget. '

Capital Projects and Equipment

.Beginning on page xii, | have identified department head requests for equipment and projects

(exceeding $1000) and which of these requests are included in my Proposed Budget. The total
of all capital expenditures funded in the Proposed Budget is about $2.7 million, excluding the

 Redevelopment Agency.

Long-Term Financial Obligations

The City has the following Iohg—term financial obligations: 1) repayment of water revenue
bonds; 2) an annual pledge for UTOPIA; and 3) repayment of bonds issued for construction of
the Davis Center for the Performing Arts. The Proposed Budget includes the payments due in
FY 2016 for each of these obligations.

Water Revenue Bonds — The City issued water revenue bonds in 2012 for water system
improvements. This bond issue included $2.1 million in new borrowing and refunded the
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existing debt of $2.1 million (relating to water system and draiﬁage projects completed earlier).
The debt service requirements will be paid entirely from Water Fund revenue and Drainage

Utility fees.

UTOPIA — The City began paying its séies tax pledge for UTOPIA in January 2010. The
following funding sources are being used to pay most of the annual pledge:

¢ Reimbursement from the RDA to the General Fund for Freedom Hills Park
construction. This park was eligible for funding from the RDA’s additional tax
increment {i.e., "haircut”), which currently generates about $163,000 per year. Other
City funds, however, were used to complete the park sooner, therefore, the RDA’s
additional increment is now flowing to the City as repayment and is being used for the
UTOPIA obligation.

» Freed up debt service capacity in the General Fund. The General Fund had an
annual debt service obligation of about $160,000 for the City Hall building until 2012,
when that debt was retired. Therefore, this sum is now being applled towards the
UTOPIA obiligation.

The FY 2016 pledge amount is $453,876. After taking intc account the sources mentioned
above, and some carryover bafance from prior year, an additional amount of $95,466 is
allocated from General Fund revenues in FY 2016 to provide this fotal amount. See Capital
Projects Fund for the budget relating to the UTOPIA annual pledge payment (page 54).

Davis Center for the Performing Arts — Construction of this $14.3 million regional performing
arts facility was completed in 2011 on a parcel owned by the Redevelopment Agency of
Centerville. Debt service for this facility is being paid from four sources: 1) RAP tax approved
by voters in Centerville and Bountiful; 2} RDA tax increment (i.e., property taxes from the
businesses in the Redevelopment Project Area); 3) Davis County tourism taxes; and 4) private
donations. The payment of this debt is shown in the Debt Service Funds section of the
Proposed Budget on page 49 under the category of "Sales Tax Revenue Bonds — 2009,
Although sales taxes were pledged as the security for these bonds, the debt will be paid fully
from the sources identified above. ' :

Redevelopment Agency

The Centerville Redevelopment Agency (RDA) is a separate legal entity created under State
law for the purpose of assisting in the redevelopment of under-developed areas in the City. The
City Council serves as the RDA Board of Directors. The RDA’s Budget is included in the total
Budget document, but is subject to its own public hearing and adoption process.

The source of revenue for the RDA Fund is the property tax “increment” {or increase) created by
increasing the taxable property value in each “Project Area® through redevelopment activities.
The RDA is entitled to use a portion of the new property tax revenues for legitimate purposes

_ identified in State law — such as public infrastructure {roads, utilities, etc.) in the Project Area,
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public amenities, or financial assistance to developers. Up to 20% can be used for construction
or preservation of affordable housing.

The Centerville RDA Proposed Budget is shown on page 66. The RDA currently has three
Project Areas: 1) Parrish Lane Gateway Project Area (a traditional Redevelopment Area); 2)
Legacy Crossing at Parrish Lane Project Area (a Community Development Area, or CDA); and
3) Barnard Creek Project Area (also a CDA). The biggest current commitment related to the
Parrish Lane Gateway Project Area is for debt service for the Davis Center for the Performing
Arts, explained earlier in this Budget Message. In the Legacy Crossing and Bamard Creek
CDAs, tax increment will flow to developers in the project areas o reimburse them for public
infrastructure (roads, water mains, storm drains, etc.) and some private an-site improvements.
Some tax increment will also be used for upgrading the fencing on the pedestrian bridge and
pathway to be constructed by UDOT along the north side of Parrish Lane.

Summary of Revenues and Expenditures

A summary for all funds in the Proposed Budget is shown on page xiv. Summaries of revenues
and expenditures for the General Fund are shown on pages xv and xvi. -
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Captial Equipment & Projects
FY 2015-2016 (over $1,000)

Department

Reguest Pronosed Approved

Laundl
Mitigation fund (re-appropriated) §5,000 §5,000
Court
. Finger scan (granf) $7.500 $7,500
Agministrative
. Online municipal code $1,500 $1,500
Laptop $1,000 $1,000 -
Subdivision Ordinance $20,000 $20,000
Einapce,
Misc. Replacements 4T $7,500 %7,500
Network $6,000 $6,000
Eme ent
Equipment $2,950 $2,950
Palice
3 Replacement vehicles $116,000 $716,000
5 Laptops wiprinters $12,000  $12,000
8 Portable Radios §22,000 $22,000
Ligjuor Law funds - ’
Emergency equipment $2.500 %2500
3 Radars {replacements) $9,50¢ $9,500
PW Admin
\Upgrade shop lift 20,500 o
Alldata light dufy program 1,500 1,500
Streats :
Diamond concrete cutter $1,300 . $1,300
Bobtail dump fruck $163,000 50
4x4 dump truck with piow $55,000 $55,000
Salt rack for 10 wheeler $10,000 310,000
Backhoe change out $5,700 35,700
Leaze payment $45,345 545,345
Tree trimming $15,000 55,000
Frontage road sidewalk $50,000 §50,000
Streat projects $1,601,843  §650,000
&5
Server $106,000 $10,000
Parks
Gang mower (replacement) - $04,000
Fiat bed truck g48000 Y000
Lawn sweeper $31,000 50
Small equipment $5,000 56,000
Trash cans _ $3,000 $3,000
Citizen service projects $5,000 $5,000
Island View playground $45,000 $0
NE in field soil . $10,000 0
Community park playground alid $7,500 $0
City Hal] Building
Polish restroom floors $6,000 $0
Digital HYAC congots $11,000 $11,000
Remode| front officeflobby §50,000 5,000
Councill sound $5,000 £5,000
Public Works Facility
Ceiling fans $3,800 £3,800
Grates for washbay $3,000 $0
Washbay man doors $3,000 $3,000
Roof exhaust fans $4,400 $4,400
LED lights $8,000 ° §$5000
Parks bullding
Shop heater $2,000 $2,000
t
Consultant Souti: Main $16,000  $1D0,000
Subiotal General Fund §£2.548.338 §1.205495
Street projects $1,601,843 $650,000
Equipment 2046495 $355400

Notes

Funded by grant

Funded by arant

Sum for eitherboth

Potential RAP tax
Potential RAP tax
Potential RAP tax




Captial Equipment & Projects
FY 2015-2016 [over $1,000)

St Drain Capttat Imy
Misc, projects

Parks Capltat Improvement Fund

Capital Projects Fund
: Telecommunications - UTOPIA piedge

Water F
Line locator
Load test generators {service)
Tools )
Telemetry upgrades -
Backhoe change out
Truck
Air Compressor
Generatar
Valve box vacuum

Projects
New development
Energy update
Chorine pump
Filtration at Duncan Springs
PRV repair
Move mieters from houses to curb

Sanitation Fund
Can Purchase

Spring cleanup
Drainage Utility

Equipment wash building
Projects according to master plan

Whijtaker Home
Walkkway
Back steps

Subtotal Other Funds

Total (excluding RDA])

Department
Request

$25,150
50

$463,876

$3,500
$3,500

~ $2,000
$15;000
$5,700
$31,000
$16,900
$23,000
$17.000

$150,000
4,000
1,500
60,000
10,000
15,000

$8.500
$30,000

$100,000

$503,401 .

$8,320
$3,100

$1.488.447
$4.036,785

Proposed Anproved

$25,150
50

$463,876

3,500
$3,500
$2,000
$15,000
$5,700
$31,000
0
$23,000
$0

190,000
4,000
1,500

60,000
10,000
15,000

$6,500
$30,000

$0
$604.10_1

$8,320 -

© $3,100
51,485,247
$2,660,742

18
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- 58

58
58
58
58

59
58

61
61
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Fiscal Year 2015-2016
Budget Surmnmary
All-Funds
{(excluding RDA)

Depariment
Fund Type Request Proposed Adopted

Revenues
General Fund $8,747,750 $8,747,750 $0
Recreation Fund $41,000 $174,000 $0
Debt Service Funds $1,657,088 $1,657,088 $0.
Capital Improvement Funds $382,822 $392,822 80
Enterprise Funds o $4,857,207 34,737,207 $0
Trust Funds $54,840 $54,840 $0
Total Sources $15,750,707 $15,763,707 $0
Expenditures
General Fund $10,275,687 $8,747,750 $0
Recreation Fund $172,062 $172,082 $0
Debt Service Funds $1,657,088 $1,657,088 $0
Capital Improvement Funds $479,026 $479,026 $0
Enterprise Funds {less depreciation) $5,043,357 $4,893,857 30
Trust Funds $37,680 $37.680 $0
Total Expenditures $17,664,900 $15,987,463 $0

Revenue over/under expenditures -$1,914,183 ~ -$223,756 _ $0

Expenditures by Fund
(includes transfers)
Trust Funds
0.2%
: General Fund
Capiial Improvernent S 54.7%
Funds... G y

Debt Service Funds Recreation

10.4% Fund
1.1%

Xiv




General Fund Revenues
Summary By Category
FY 2015-2016 Budget

2015-16

2014-15
2012/13 201314 6MONTH 12 MONTH
CACTUAL ACTUAL ACTUAL ESTIMATE BUDGET PROPOSED ADOPTED
PROPERTY TAXES/FEES $1,083,247 $1,079.671 $869,301 $1,101,235 $1,000,835  $1,130,600 $0
SALES TAX $3,129,208 $3,335,468 $1,730,727 $3,538,000 $3,625000  $3,789,350 $0
FRANCHISE TAXES $1,037,792 $1177,551 $565.048 $1,316,850 $1,367,000  $1,330,000 30
LICENSES & PERMITS $349.401 $338070 $156710  $338,825 $356350  $358.075 $0
INTERGOVERNMENTAL $640,672 $523258 - $257,156  $611,530 $567,825  $549,800 $0
CHARGES FOR SERVICES $867,048 $887,959 $444.961  $940525 $916,175  $997,175 $0
FINES : $463760 $468,323 $265219  $510,000 $492,000  $535,000 $0
MISCELLANEOUS $24849  $73,773 $11,074  $48586  $50,750 $50.750 $0
CONTRIBUTIONS & TRANSFERS  $198,840 $179,352 $0  $37.180  $154.500 $2,000 $0
~ TOTAL REVENUES $7.794,817 $8,064,325 4,300,196 $8,442,731 $8,620,435  $8,742,750 $0
BOND PROCEEDS ' '
DESIGNATED FUND BALANCE _
USE OF FUND BALANGE/OTHER $0 $0 $0 30 $88,000 $5,000 30
TOTAL SOURCES OF REVENUE - $7.794.817 $8,064,325 $4,300,196  $8,442,731 $8,717,435  $8,747.750 $0

MISCELLANEQUS &

' GENERAL FUND REVENUES

1% 3 E CONTRIBUTIONS 8 TRANSFERS

| CHARGES FOR SERVICES

|
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GENERAL FUND
EXPENDITURES
FY 2015-2016

201213 2013114  2014/15 Department 2015(16  Approved

Actual Actual Budgst Regquest  Proposed Budget
Govemnment Services $1,518,797 $1,318,740 $1,453,235 $1,482,390 $1,495,816 $0
Poiice ) $2,380,292 $2,317,119 $2,588,321 $2,530,356 $2,523,176 $0
Fire $794,172 $813,604 $822,340 $878,460 $878,460 $0
Public Works $1,458,028 $2,238,519 $1,822 419 $3,088,587 $1,950,004 $0
Parks/Recreation $669,708 $750,442 3$366,908 $1,025118 $882,918 $0
Public Buildings $216,905 $257,808 $237,296 $329.465 $222.465 $0
Community Development ) $331,923 $339,019 $420,040 $389940 $383,5650 $0
Transfers $309,782 $335361 $308,876 . $551,361  $431,361 $0
Total General Fund Expenditures $7,769,607 $8,370,612 $8,667,435 $10,275,687 $8,747,750 $0

General Fund Expenditures

Community Transfers
Q,
Public Buildings_. Pevelopment 4.9% Govemment
" 2.5% 4.4% Services

17.1%

Parks/Recreation
9.9%




General Fund Revenues
Summary By Category
FY 2015-2016 Budget

2014-15 - 2015-18

2012/43 201314 BMONTH 12 MONTH
ACTUAL AGTUAL ACTUAL ESTIMATE BUDGET PROPOSED ADOPTED

PROPERTY TAXES/FEES ) $1,083,247 $1,079,671 $869,301 $1,101,235 $1,099.835  $1,130,600 50

SALES TAX " $3,129,208 $3,335468 $1,730,727 $3,538,000 $3,825,000  $3,789,350 30

FRANCHISE TAXES $1,037,792 $1,177,551 $565,048 §1,316,850 $1,367.000  $1,330,000 $0
: LICENSES & PERMITS : $349,401  $338,970 $156,710 $338,825 $356,350 $358,075 $0
; INTERGOVERNMENTAL $640,672 $523,258 $257,156 $511,530 $567,825 $549,800 50
! CHARGES FOR SERVICES $867,048 $8B7,950 $444.961 $940,525 $916,175 $997,175 $0
! FINES ' $463,760 $488,323 $265,219 3510,000 $492,000 $535,000 50
5 MISCELLANEOUS $24,849 $73,773  $11,074 $48,586 $50,750 $50,750 $0
! CONTRIBUTIONS & TRANSFERS $198,840  $179,352 30 $37,180 _ $154.500 $2,000 50
i TOTAL REVENUES $7,794,817 $8,064,325 $4,300,196 $B8,442,731 $8,620,435  $8,742,750 $0
I

BOND PROCEEDS
DESIGNATED FUND BALANCE

USE OF FUND BALANCE/CTHER $0 $0 $0 $0 $88.,000 $5,000 $0 |
h ' |
: TOTAL SQURCES OF REVENUE - $7,794,817 58,064,325 $4,300,196 §$8,442,731 $8,717,435  $8,747,750 ° $0 |
|
mnonsy  OENERAL FUND REVENUES
1% A [CONTRIBUTIONS & TRANSFERS |

0%

CHARGES FOR SERVICES
12%

iINTERGDvERNMENTAL
&%

LICENSES & PERMITS §2
4%




Proposed Ordinance re Compensation Plan—for consideration at
June 16, 2015 City Council Meeting

ORDINANCE NO. 2015-13

AN ORDINANCE AMENDING AND ADOPTING THE CENTERVILLE CITY
SALARYADMINISTRATION GUIDELINES, POSITION PAY GRADE SCHEDULE
AND SALARY SCHEDULE.

WHEREAS, the City Council has previously prepared and adopted the Centerville City
Salary Administration Guidelines, Position Pay Grade Schedule and Salary Schedule; and

WHEREAS, the City Council has reviewed the Centerville City Salary Administration
Guidelines, Position Pay Grade Schedule and Salary Schedule and has held appropriate public
hearings regarding the same; and

WHEREAS, the City Council desires to amend, update and adopt the Centerville City
Salary Administration Guidelines, Position Pay Grade Schedule and Salary Schedule as more
particularly set forth herein for the purpose of providing guidelines for employee pay raises in FY
2016 effective with the payrol! period beginning July 5, 2015; '

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF
CENTERVILLE CITY, STATE OF UTAH, AS FOLLOWS:

Section 1. Adoptien.  The "Centerville City Salary Administration Guidelines —
FY 2016" is hereby adopted in its entirety as set forth in Exhibit "A," attached hereto and
incorporated herein by this reference, for the Fiscal Year 2016, effective with the payroll period
beginning July 5, 2015.

Section 2.  Adoption.  The "Centerville City Position Pay Grade Schedule" is
hereby adopted in its entirety as set forth in Exhibit "B," attached hereto and incorporated herein
by this reference, for the Fiscal Year 2016. . :

Section 3. Adbption. The "Centerville City Salary Schedule" is hereby adopted in
its entirety as set forth in Exhibit "C," attached hereto and incorporated herein by this reference,
for the Fiscal Year 2016 effective with the payroll period beginning July 5, 2015.

Section 4.  Severability. If any section, part or provision of this Ordinance is held
invalid or unenforceable, such invalidity or unenforceability shall not affect any other portion of
this Ordinance, and all sections, parts and provisions of this Ordinance shall be severable.

PASSED AND ADOPTED BY THE CITY COUNCIL OF CENTERV]LLE CITY,
STATE OF UTAH, THIS 16th DAY OF JUNE, 2015.

CENTERVILLE CITY
ATTEST:

Marsha L. Morrow, City Recorder : Mayor

Ord2015-13(compensation) ' . 06/16/2015




Voting by the City Council
“AYE” “NAY”

Councilmember Averett
Councilmember Fillmore
Councilmember Higginson
Councilmember Ivie
Councilmember Wright

i

CERTIFICATE OF PASSAGE AND PUBLICATION OR POSTING

According to the provisions of the U.C.A. 9 10-3-713, as amended, I, the municipal recorder of
Centerville City, hereby certify that foregoing ordinance was duly passed by the City Council and .
published, or posted at: (1) 250 North Main; (2) 655 North 1250 West; and (3) RB's Gas Station,
on the foregoing referenced dates. _

| DATE:
MARSHA L. MORROW, City Recorder
RECORDED this day of ,20_

PUBLISHED OR POSTED this day of . ,20

Ord2015-13(compensation) : ' ' 06/16/2015




EXHIBIT “A”

CENTERVILLE CITY SALARY ADMINISTRATION
GUIDELINES - FY 2016

. Ord2015-13(compensation) 06/16/2015




' CENTERVILLE CITY
SALARY ADMINISTRATION GUIDELINES — FY 2016

The City’s compensation program is designed to compensate employees fairly, to
maintain a pay position which is competitive, and to reward for performance. To carry out this
philosophy, the City seeks to establish salaries that are fair externally, internally, and
individually. :

External Fairness

External fairness means employees will be paid fairly compared to people doing
comparable work in the local job market area. The City determines fairness by comparing its
salaries for certain jobs, such as police officer or secretary, with the salaries other employers pay
for those jobs. Those jobs are grouped into levels of pay called salary grades. Each salary grade
is assigned a pay range. In order to achieve a competitive advantage in the job market, the City
generally bases the midpoint of pay ranges on the third quartile of the midpoints of pay ranges
for related jobs in the job market, although this is subject to change by the City Council.

To keep salaries in line with its job market target, the City adjusts its salary ranges using
data from local market salary surveys. The salary ranges (i.e., the minimum and maximum of
each pay range) that were in effect for FY 2015 will be increased for FY 2016 by 1.0 percent.

Internal Fairness

Internal fairness means that jobs equivalent in value to the City are assigned similar
salary grade levels, regardless of the department involved. Each position’s salary grade level is
based on the job description for that position, so accurate job descriptions are essential.
Supervisors should update job descriptions when job duties change significantly and should
review them at least annually in conjunction with performance appraisals. If there is a
significant difference between the job description and current duties, the supervisor and the
employee should normally rewrite the description for review so the City Manager can determine
if the job is assigned the correct salary grade level, subject to Council approval. A revised job
description does not mean that the assigned salary grade will change, only that it will be
reviewed. '

Individual Fairness _

Individual fairness means an employee will be rewarded for individual performance
relative to that of his/her peers. Based on that performance, an employee can move to higher
positions in the current salary range or, if the employee-eamns a promotion, a higher salary range.

Salary Ranges
The City has assigned each job a salary range, with a minimum, midpoint, and maximum
salary. The salary range allows employees to receive different salaries based on performance

appraisals, levels of experience, and labor market conditions.

Ncitf; the following features of salary ranges:




Salary Administration Guidelines — FY 2016

Page 2

1.

Currently the Council’s intent is to base the midpoints of salary ranges on the third
quartile of the midpoints of pay ranges for related jobs in the job market. This will not be
an exact match due to the need to maintain internal equity in the compensation plan.

Salary ranges are divided into four equal parts, called quartiles. The lowest salaries are in
the first quartile, and the highest salaries are in the fourth quartile. For example, if a job
has a minimum annual salary of $30,000 and a maximum of $42,000, the first quartile
would range from $30,000 to $33,000; the second quartile would range from $33,000 to
$36,000 and so on.

Salary ranges overlap extensively, so an experienced, high-performing employee in one
grade level can earn the same as or more than a less-experienced or lower-performing

employee in a higher grade level.

Normally salary ranges move higher each year to keep in line with conditions in the job
market. Normally these adjustments do not result in cost-of-living ratses for employees;
however, the City Council reserves the right to approve cost-of-living increases in lieu of
or in COD_]UIlCthI'l with merit increases.

Merit Increases

At the beginning of the Fiscal Year, an employee may receive a merit increase, or raise.

This increase is based on the employee’s performance and is affected by the quartile that the
employee’s salary is in, market salary conditions, and budget availability. The chart below

shows

the potential raise available in Fiscal Year 2016 (effective with the payroll period

beginning July 5, 2015), depending on the employee’s performance and where the employee’s
current salary falls within the pay range assigned to his/her position. The percentages in this
chart are likely to change from year to year. An employee’s base pay cannot exceed the
maximum of the pay range for his position. Therefore, employees at or near the maximum
may not be eligible for the percentages shown in the 4* quartile below.

1% Quartile 2™ Quartile 39 Quartile 4™ Quartile
Consistently .
Exceeds Expecta-
tions (“sustained >3.5% >3.0% >2.5% >2.0%
outstanding
performance™)
Meets or Exceeds 3.0-3.5% 2.5-3.0% 2.0-2.5% 1.5-2.0%
Expectations _
Needs Improvement <3.0% <2.5% <2.0% <1.5%
Seriously Deficient 0% 0% 0% 0%
(at risk of '
Termination}

Salary admin guidelines(2016).6-16-2015




Salary Administration Guidelines — FY 2016
Page 3

“Consistently Exceeds Expectations™ is funded with a sum equal to 0.5% of the department’s
salaries (not including the department head). This 0.5% can be used to increase the amount of
raise for one or more employees within the department, subject to approval of the City Manager
and Mayor and limited by the funding made available by the 0.5%. This means an employee
could possibly receive more than a 0.5% additional increment. The 0.5% can also be used to
give lump sum bonuses. Bonuses could be given, for example, for the following purposes:

e to recognize sustained outstanding performance by an employee who 1s at the top of the
pay range (i.e., “maxed out™)

s to compensate an employee for significant additional responsibility undertaken for a
limited period, for which the employee was not otherwise adequately compensated

e to recognize significant efforts by employees to upgrade their knowledge and skills

When using the 0.5% for additional base pay increases, normally this would be for the
purpose of rewarding employees who consistently or significantly exceed expectations (i.e.,
“sustained outstanding performance™), or who have significantly increased their value to the
City through education or training beyond that required for their position. However, the
0.5% might also be used to address a salary inequity within a department. A department
head may also request permission from the City Manager to use up to 10% of the 0.5% sum
for minor incentive awards throughout the fiscal year.

Any part of an employee’s pay raise may be delayed or postponed as an incentive to
improve performance. Likewise, the 0.5% departmental pool may be used at any time during

- the fiscal year to fund an additional increase in base pay or to award a Jump sum bonus. |
However, base pay raises given later in the fiscal year and funded by the 0.5% pool would be |
annualized when determining how much of the 0.5% pool is consumed to fund that raise. |

Department heads will be considered as a “department” under the City Manager and
Mayor in regard to the guidelines above. In other words, the City Manager and Mayor will
decide the amount of raise for each department head, subject to the guidelines and funding
limitations. Any base pay increase or lump sum bonus for the City Manager will be
determined by the Mayor and City Council.

Salary admin guidelines{2016).6-16-2015
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CENTERVILLE CITY POSITION PAY GRADE SCHEDULE
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Centerville City

Position Pay Grade Schedule

8/21/2012
[index Code Department Job Title Pay Grade]
100 | Administration City Manager 28
IR jll City Attorney 27
City Prosecutor NC
City Engineer NC
Bl Finance Director/Asst. City Manager 25
Management Assistant 15
City Treasurer 14
 City Recorder 12
Accountant Il 14
M Accountant |l 12
Accountant | 10
Accounting Technician 7
Office Technician 3
Administrative Secretary 9
| Secretary !l 8
| Secretary || 6
Secretary | 5
TCommunity Development | Community Development Director 23
' - SR Planner il 13
| Planner | 11
3 Planning & Zoning Technician 9
8 Chief Building Official 17
Justice Cou Justice Judge NC
R B Court Clerk Supervisor 11
Court Clerk lI 8
Court Clerk 1l 7
Court Clerk | 5
400 Parks & Recreation Parks & Recreation Director 20
T S ' B Parks Supervisor 14
| Parks Maintenance Specialists Il 10
Parks Maintenance Specialists || 9
Parks Maintenance Specialists | 7
Recreation Coordinator 10
| Building Custodian 5
 Recreation Instructor NC




Centerville City
Position Pay Grade Schedule

8/21/2012
Index Code Department Job Title Pay Grade

500 Police Police Chief 25
N /. ssistant Chief/Lieutenant - 21

| Sergeant 17

| Police Officer I 15

i Police Officer |l 13

[ Police Officer | 12
t Records/IT Technician 1

& Records/IT Specialist 13

Dispatcher Il _ 10
Dispatcher i 8
Dispatcher | 6
Court Technician/Dispatcher - 5

Crossing Guard N/A

600 Public Works [Public Works Director 23
R | Water Supervisor/Deputy Public Works Director 17
Drainage Utility Supervisor 14

| Street Supervisor _ 15

B G|S Specialist : 13
il Journey Mechanic o 11

Apprentice Mechanic - 10

Water Maintenance Operator |ll 12

| Water Maintenance Operator || 10
' Water Maintenance Operator | g

 Street Maintenance Operator Il 12

 Street Maintenance Operator |l 10
X ] Street Maintenance Operator | 8
i Meter Reader 7
{ Laborer 6




EXHIBIT “C”

CENTERVILLE CITY SALARY SCHEDULE
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Centerville City Salary
Schedule
71512015
First Quartile Second Quartile Third Quartile Fourth Quartile
Grade Min Midpoint MAX
1 $10.53 to $11.72 $11.73 to $12.90 $12.91 to $14.09 $14.10 to $15.27
2 $11.06 1o $12.31 $12.32 o $13.55 $13.56 to $14.80 $14.81 to $16.04
3 $11.63 to $12.94 $12.95 to $14.25 $14.26 to $15.55 $15.56 to $16.86
4 $12.22 1o $13.69 $13.60 to $14.97 $14.98 to $16.34 $16.35 {o $17.72
5 $12.83 to $14.27 $14.28 to $15.71 $15.72 to $17.16 $17.17 to $18.60
6 $13.48 1o $15.00 $15.01 to $16.51 $16.52 to $18.03 $18.04 to $19.55
7 $14.17 to $15.76 $15.77 to $17.35 $17.36 to $18.95 $18.96 to $20.54
8 $14.88 to $16.56 $16.57 to $18.23 $18.24 to $19.91 $19.92 to $21.58
] $15.63 to $17.39 $17.40 to $19.15 $19.16 to $20.91 $20.82 to $22.67
10 $16.42 to $18.27 $18.28 to $20.12 $20.13 to $21.97 $21.98 to $23.82
1 $17.26 to $19.20 $19.21 to $21.14 $21.15 to $23.08 $23.09 to $25.03
12 $18.13 to $20.17 $20.18 to $22.21 $22.22 to $24.25 $24.26 to $26.29
13 $12.04 to $21.19 $21.20 to $23.33 | $23.34 to $25.47 $25.48 to $27.62
14 $20.01 to $22.26 $22.27 to $24.51 $24.52 to $26.76 $26.77 to $29.01
15 $21.02 to $23.39 $23.40 to $25.75 $25.76 to $28.11 $28.12 to $30.48
16 $22.09 1o $24.58 $2459 {0 $27.06 $27.07 fo $29.55 $26.56 to $32.03
17 $23.21 to $25.82 $25.83 o $28.43 $28.44 to $31.04 $31.05 o $33.65
18 $24.38 to $27.12 $27.13 to $29.86 $29.87 to . $32.860 $32.61 to $35.35
19 $25.61 to $28.49 $28.50 o $31.38 $31.39 o $34.26 $34.27 to $37.14
20 $26.91 to $29.94 $29.95 to $32.97 $32.98 to $36.00 $36.01 to $39.03
21 $28.27 to $31.45 $31.46 to $34.63 $34.64 to $37.81 $37.82 to $40.99
22 $29.70 to $33.04 $33.05 to $36.38 $36.39 to = $39.72 - $39.73 to $43.07
23 $31.20 fo $34.72 $34.73 to $38.23 $38.24 fo $41.74 $41.75 to $45.25
24 $32.78 to $36.47 $36.48 ta $40.16 $40.17 to $43.85 $43.86 to $47.53
25 $3445 to $38.32 $38.33 to $42.20 $42.21 to $46.07 $46.08 to $49.95
26 $36.19 to $40.27 $40.28 fo $44.34 $44.35 to $48.41 $48.42 to $52.48
27 $38.03 to $42.31 $42.32 to $46.59 $46.60 fo $50.87 $50.88 to $55.15
28 $39.96 to $44.45 $44 46 to $48.95 $48.96 to $53.45 $53.46 to $57.94




Centerville City Salary
Schedule
7/512015
First Quartile Second Quartile Third Quartile Fourth Quartile
Grade Min ~ Midpoint MAX
1 $21.911.51 to $24,375.10 [$24,375.11 to $26,838.70 | $26,838.71 to $29,302.29 | $29,302.30 to $31,765.89
2 $23.012.88 to $25,602.07[$25,602.08 to $28,191.26 | $28,191.27 to $30,780.45 | $30,780.46 to $33,369.64
3 $24 191.54 to $26,911.15]$26,911.16 to $29,630.77 | $29,630.78 to $32,350.39 | $32,350.40 to $35,070.00
4 $25,408.84 to $28,268.55[$28,268.56 to $31,128.25 | $31,128.26 1o $33,987.95 $33,987.96 to $36,847.66
5 $26,684.12 to $29,683.911$29,683.92 to $32,683.70 | $32,683.71 to $35683.49 | $35,683.50 to $38,683.28
6 $28.036.68 to $31,191.05[331,181.06 to $34,345.42 | $34,34543 to $37,499.78 | $37,499.79 to $40,6564.15
7 $20.466.53 to $32,780.31[$32,780.32 to $36,094.09 | $36,094.10 to $39,407.86 | $39,407.87 to $42,721.64
8 $30,054.35 to $34,437.20(334,437.21 to $37,920.04 | $37,920.05 to $41,402.89 | $41,402.90 to $44,885.74
9 $32,510.46 to $36,176.20[$36,176.21 to $39,832.95 | $39,832.96 to $43,480.70 | $43,489.71 1{o $47,14645
10 $34,161.85 to $38,006.99{$38,007.00 to $41,852.14 | $41,852.15 1o $45697.28 | $45697.29 to $49,542.42
11 $35.000.86 to $30,930.23[339,030.24 to $43,977.59 | $43,977.60 fo $48,015.95 | $48,015.96 to $52,054.32
12 $37,717.16 to $41,958.41(341,95842 to $46,199.66 | $46,199.67 to  $50,440.90 | $50,440.91 to $54.682.15
13 $30.610.75 to $44,069.37 |$44,069.38 to $48,527.99 | $48,528.00 fo $562,886.62 | $52,986.63 to $57,445.24
14 $41,620.27 to $46,301.10|346,301.11 to $50,981.93 | $50,981.94 to $55662.76 | $55662.77 to 3$60,343.59
15 $43726.40 to $48,643.93]348,643.94 to $53,661.46 | $53,561.47 to $58,478.99 $58,470.00 to $63,396.52
18 $45,948.47 to $51,117.19]$51,117.20 to $56,285.90 | $56,285.91 to $61,454.62 $61,454.63 to $66,623.34
17 34826714 to $53,696.71[353,606.72 to $59,126.28 | $59,126.29 to $64,555.86 | $64,555.87 to $69,085.43
18 $50,701.76 to $56,406.67 [$56,406.68 to $62,111.58 | $62,111.58 to $67,816.50 | $67,816.51 to $73,521.41
19 $53,271.62 to $59,266.37 |$59,266.38 to $65,261.12 | $65261.13 to $71,265.87 | $71,255.88 to $77,250.62
20 $55,076.75 to $62,275.82[$62,275.83 to $68,574.90 | $68,574.91 to $74,873.97 | $74,873.98 fo $81,173.05
21 $58,797.81 to $65,410.87|$65,410.88 to $72,023.93 | $72,023.94 to $78,636.89% | $78,637.00 to $85,250.06
22 $61,773.44 to $68,724.65|$68,72466 to $75675.85 | $75675.86 to $82,627.05 | $82,627.06 to $89,578.25
23 $64,003.66 to $72,207.491$372,207.50 to $79,511.33 | $79,511.34 to $86,815.16 $86,815.17 to $94,119.00
24 $68,188.45 to $75,859.41[375,859.42 to $83,530.37 | $83,530.38 to $91,201.33 } $91,201.34 fo $08,872.29
25 $71,647.15 to $79,709.38 [$79,709.39 to $87,771.62 | $87,771.63 to $95,833.85 | $95,833.86 to $103,896.09
26 $75281.27 to $83,752.45(9$83,752.46 to $92,223.62 | $92,22363 to $100,694.79 | $100,694.80 to $109,165.97
27 $79,000.73 to $88,000.59{$88,000.60 to $96,901.44 | $96,901.45 +to $105,802.29 | $105,802.30 to $114,703.15
28 $83,111.88 to $92,464.20[392,464.21 to $101,816.53 [$101,816.54 to $111,168.86 $111,168.87 to $120,521.19

Annual amounts based on 2080 hours.




CENTERVILLE
CITY COUNCIL
Staff Backup Report
6/9/2015
ltem No, 2.

Short Title: Courtesy public hearing re 5% water rate increase
Initiated By:
Scheduled Time:

SUBJECT

RECOMMENDATION

Although a public hearing on the proposed water rate increase is not required, staff recommend a "courtesy" public
hearing be held as a part of the FY 2016 Tentative Budget public hearing--before acting on the rate increase in the
June 18 meeting. '

BACKGROUND

Staff recommend a 5% increase in culinary water rates, effective June 26, 2015. The last increase was two years ago.
A 5% increase will offset the impact of inflation on water system O&M costs over the past two years, and will moderate
the increase that is expected to be recommended when staff complete over the next year an update of the water
system capital improvement plan--particularly the replacement of old cast-iron water mains under city roadways.
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Iltem No. 3.

Shart Title: Council discussion and direction re budget issues
Initiated By:

Scheduled Time:

SUBJECT

RECOMMENDATION

BACKGROUND



Iltem No. 4.

CENTERVILLE
CITY COUNCIL
Staff Backup Report
6/9/2015

Short Title: Adjourn to RDA meeting

Initiated By:
Scheduled Time: 6:30

SUBJECT

RECOMMENDATION

BACKGROUND




REDEVELOPMENT AGENCY OF CENTERVILLE CITY AGENDA

NOTICE IS HEREBY GIVEN THAT THE CENTERVILLE CITY COUNCIL WILL HOLD ITS
REDEVELOPMENT AGENCY OF CENTERVILLE MEETING AT 6:30 PM ON JUNE 9, 2015
AT THE CENTERVILLE CITY COMMUNITY CENTER MULTI-PURPOSE ROCM
(DOWNSTAIRS), 250 NORTH MAIN STREET, CENTERVILLE, UTAH. THE AGENDA IS
SHOWN BELOW. '

Tentative - The times shown below are tentative and are subject to change during the meeting,
Time:

A. NEW BUSINESS
1. Public hearing - FY 2016 RDA Tentative Budget

B. ADJOURNMENT

Steve H. Thacker
Executive Director




